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VISION

In order to become a dynamic and prominent establishment, our goal is to be a hub of
exceptional Ayurveda Education, Research, and Healthcare. Enforcing openness in all
procedures to guarantee adherence to high standards and foster trust.
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The essence of government

The institution is a non-governmental organisation. SSVP has a group of knowledgeable and
dedicated individuals. The governing board of SSVP is responsible for formulating significant
policies pertaining to the institute's Vision, Mission, and Objectives. The SSVP Governing
Board is furthermore accountable for the mobilisation of financial and human resources. The
governing body of SSVP closely supervises the activities and actions of different authorities to
ensure compliance. This is done via regular interactions with the Principal, CDC/LMC, IQAC,
as well as official and informal mteractlons with staff members, students, and parents.
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