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6.3.5: Institution has Performance Appraisal System for teaching and non-teaching staff

The policy document is created by the Governing body. The comments and ideas are
considered for formulating policy. The policy paper is endorsed at the meeting attended by
the Heads of Departments, Principal, and members.

The implementation of this evaluation method will commence in the academic year 2017-
2018.
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The publishing operates in Scopus-indexed journals and conference proceedings with impact
factors and e-journals. Chapter publishing in books and book publication

Compiling progress reports for supported initiatives.

Methods for mentoring and counselling.
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Input received from the Head of Department (HOD) and the Principal Input received from the
students

Engagement in collaborative efforts

Engaging in novel academic pursuits and assuming the role of Team Leader as a form of
recognition for exceptional accomplishments.

Evaluation from the Head of Department and Principal.
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