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7.1.2:  Measures initiated by the institution for the promotion of gender equity during the 

last five years. 

The institute demonstrates gender fairness and sensitivity across all parts of the curriculum and 

extracurricular activities. The institute's staff actively advocates for gender parity, providing 

instruction and guidance to students on the subject. Students actively engage in all programmes 

organised by the college and university. The student actively engages in both academic and 

sporting events, including a women's cricket match held during the gathering. The institution 

organises parent-teacher and student meetings with the principal promptly after the admissions 

process, during which the principal guarantees the safety and well-being of both genders. The 

institution administration have established many committees to enhance the well-being of 

students and address their concerns. The antiragging committee and internal women complaint 

committee address the issues faced by students. The student welfare committee also sought to 

promote the well-being and advantage of the students. 

The committee members provide sufficient knowledge on rules and regulations to facilitate 

their performance of everyday tasks. The institution has implemented many gender equality 

measures.  

1. By posting a notice on the notice board outlining the regulations pertaining to ragging, the 

committee aims to inform and raise awareness.  

2. By publicly posting university guidelines on the noticeboard on hazing and women's rights. 

 3. By organising educational sessions and inviting guest speakers to discuss topics related to 

gender equality, women's rights, and relevant legislation. The institution has made measures to 

ensure safety and security.  

1. The safety and security institution maintains a robust security force comprised of security 

personnel. Security personnel are stationed at all access gates and throughout the college 

campuses. 

2.Surveillance cameras are positioned in classrooms and college campuses. 



 

 3. The warden diligently attends to the needs of the hostel and conducts daily inspections.  

4. Implementation of biometric attendance for students in both the college and the hostel.  

5.Each hostel has full-time personnel. An exclusive female attendant is provided at the 

institute's girls' dorm.  

6. Fire extinguishers are provided at the college and hostel to ensure the safety of students and 

the institution.  

7. Water filtration systems are provided at the college campus and hostel for the aim of ensuring 

safety. 

 8. Special provisions are made to ensure the protection and security of women.  

9.There is a vending machine for napkins that may be found in college campuses and females' 

hostels.  

10. Yoga courses are scheduled daily to promote comprehensive growth and development of 

the students. 

 11. Co-ed common room - A shared space open for both male and female students. 

 12. The girl's hostel has mess facilities that serve nutritious and hygienic cuisine.. 

 

 

 

 

 

 

 

 
 

 

 

 


